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Who are We?

Nation’s largest community development organization

Embedded in 32 urban markets with a large rural program

In Indianapolis since 1992
LISC invested $22.3 Million in Indy neighborhoods in 2017

Promotes affordable housing and commercial development through grants, loans, and leveraged
private capital

Launched Centers for Working Families in 2008
Supports “Quality of Life” neighborhood planning and “Great Places”

Vibrant partnerships with EmployIndy, Indy Chamber, City, CBOs

Indy LISC works with our partners
to forge resilient and inclusive communities of opportunity
— great places to live, work, visit, and do business.



Ecosystem Focus #1
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Ecosystem Focus #2

Plan and
operationalize a
place-based,
inclusive
growth pilot.
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“What it we don’t change at all ...
and something magical just happens?”




Ecosystem Focus #3

Enhance social
capital in Marion
County’s talent
development
ecosystem.




Ecosystem Focus #4

Identify, develop,
and implement
strateqgies to
enhance talent

development in
CBOs funded by
LISC and

Employilndy.

“What attracts me to the position is that if | can put up with it for a year,
I’ll qualify for a better one.”
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WORKING TO NARROW THE GAP IN LIFE EXPECTANCY IN INDY

28 MILES, 14 YEARS...AND WORLDS APART.
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SOURCE: RICHARD M. FAIRBANKS SCHOOL OF PUBLIC HEALTH AT IUPUI

WORLDS APART: GAPS IN LIFE EXPECTANCY IN THE INDIANAPOLIS METRO AREA (JULY 2015)



DRIVERS OF HEALTH

20 percent

of health

and well being
is related to

access to care and

quality of services
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COMMUNITY PURPOSE LOGISTICS

Engaging and training 4" Thursday of month
Ecosystem career services
. Ecosystem professionals to address 8-9:30am
Lea‘rnlng Enrichment challenges and to leverage
Commmunities assets and opportunities in
the ecosystem. Library Services Center
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Happy Halloween!
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